
HRP018.1 Job Sizing   Owner: Recruitment Manager

      Date: 15
th
 June  2022

Objective: This process outlines the steps involved in managing and co-ordinating the Job Sizing Process

         

HRP018.1 Job Sizing   Owner: Recruitment Manager

      Date: 15
th
 June  2022

Objective: This process outlines the steps involved in managing and co-ordinating the Job Sizing Process

         

End of Process

Determination made by 

JSC

Completed Job Sizing/Evaluation application form 

forwarded by Hiring Manager to Recruitment Team 

(Recruitment Manager or nominee) for job sizing 

assessment

(Email: jobsizing@ul.ie)

Job Sizing need 

identified:

A Job Sizing/Evaluation application 

form along with associated documents  

in Word format should be completed 

in accordance with UL’s Competency 

Framework by the Hiring Manager

Job sizing assessment to be completed by the 

Recruitment Team. A completed sizing report will be 

forwarded by Recruitment to the Job Sizing Committee 

(JSC) for consideration and final determination

Hiring Manager 

may then 

proceed to 

prepare a 

Recruitment 

Pack available 

from the HR 

website for 

approval by 

Recruitment Sub 

Committee.

Chair of JSC to 

inform Divisional 

Head/Dean of 

outcome who in 

turn informs 

Hiring Manager. 
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