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PROCEDURE FOR PAY UPON PROMOTION 
Introduction

This document sets out the process followed when determining the salary of all employees in respect to pay upon promotion. 

Scope
This process applies to all employees of the University of Limerick.

Application
Awarding increments in respect of pay upon promotion will be the nearest point upwards on the higher scale plus one increment.

Awarding increments in respect of pay upon promotion where the employee is on the maximum point of his/her current salary scale for three years will be the nearest point upwards on the higher scale plus two increments.      

Awarding increments in respect of pay upon promotion where the employee is on the maximum point of his/her current salary scale for six years will be the nearest point upwards on the higher scale plus three increments.      

The above principles will apply when awarding increments in respect of pay upon promotion where the recruitment is by way of open competition.   

Awarding increments in respect of pay upon promotion where the staff member has held an acting allowance for a period of more than 1 year will be calculated by reference to the appointee’s salary inclusive of the acting allowance.

Following appointment, the appointee is eligible to receive annual increments in respect of each year of additional experience subject to a performance review.   
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